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Notice for website: 
 

Applications are invited from fresh graduates with B.Sc. in Hospitality and Hotel Administration 
(Marks should be above 65% in aggregate), Age: Not exceeding 30 years (as on) with  
Training/specialisation in bakery and patisserie for contractual engagement in the post of 
Assistant Processing Manager, BENFISH under Fisheries Department with a Consolidated 
remuneration: Rs.30,000/- per month. Application with relevant documents like  photocopies 
of mark sheet, date of birth certificate, experience/training certificate (if any), Aaadhar card 
must reach at West Bengal State Fishermen’s Co-operative Federation Ltd. (BENFISH) at 31, 
G.N. Block, Sector-V, Salt Lake City, Kolkata-700 091 by offline mode or by online mode E-mail: 
mdbenfish@wb.gov.in within 3.00 P.M. on 15.12.2022. 

 The initial short listing will be based on candidates having the requisite qualification and 
fulfilling the criteria. Selection process will be in two parts Initial shortlisted candidates. In first 
part, there will be a practical test and in second part, there will be an interview for selection 
of suitable candidate. There will be a panel for future engagement. 

Criteria for engagement: 

1. B.Sc. in Hospitality and Hotel Administration (Marks should be above 65%) 
2. Age: Not exceeding 30 years 
3. Training/specialisation in bakery and patisserie 
4. Consolidated remuneration: Rs.30,000/- per month and no other allowances 

admissible. However, conveyance charges on actual basis are admissible. 
5. Contract period for one year which may be renewed. However service may be 

terminated in case of any wilful insubordination or disobedience, wilful avoidance of 
work; theft, fraud, misappropriation or dishonesty in connection with employer’s 
business or property or otherwise; habitual absence without leave, overstaying the 
sanctioned leave without sufficient ground or proper and satisfactory explanation of 
habitual late attendance; wilful damage of to any property of the society; gross or 
habitual negligence of duty; indulging in scurrilous attacks against the management 
and other superiors. 

6. The contract is terminable on one month’s notice from either side or on payment of 
one month’s remuneration from either side.   

7. 14 days casual leave only and no other leave admissible. 
8. All other terms and conditions are as per existing rules of the Federation with time to 

time amendments in future.  
 
 
 Sd/- 

Managing Director, BENFISH  


